THE STATUTE

The International Networking Association (I.N.A.) Journal



Section I: Introduction, Values, Principles and Aim of
The I.N.A. Journal.

Article 1- The I.N.A. Journal

The International Networking Association’s Journal (I.LN.A. Journal or INAJ) is a LUISS
student journal. The journal is International, using English as its official language, and
represents the International Networking Association voice. The INAJ takes the shape of a
platform where students can offer content regarding contemporary challenges, world news
cultural anecdotes and more.

Article 2- Values And Principles

The INAJ supports Freedom of expression and opinion for its members, as well as the
freedom of information, and the press, following the World Press Freedom 2023 Joint
Statement by the General Assembly of the United Nations. The INAJ condemns plagiarism
and checks all its content before publishing.

Any student can join the INAJ, regardless of their nationality or their origin language. All
writers need to write in English, and all interviews if not in English require subtitles. All the
INAJ content needs to be understandable by English speakers.

Article 3- Aims

The I.N.A. Journal supports the inclusion of internationals within the LUISS by informing
students. It fosters the exchange of cultures between different nationalities by creating a
cultural bridge between Italians and international students, by relaying actual, political,
historical, and economic events, and by sharing cultural aspects such as arts, traditions, or
opinion pieces. Regardless of their nationalities, students can share their historical, economic,
political, and cultural perceptions.

The INAJ aims to let its members create freely: no censure, no constraint, and no intervention
should be imposed on each member’s creation. Before each publication, after the
grammatical and structural editing has been made, each INAJ member has the right to
consent to the changes.

The INAJ should not be a constraint, but rather a passion for its members. Each member can
directly see their schedule with the executive board, which should be tailored to them. It
should help writers and interviewers to work efficiently while keeping up their studies. The
INAJ aims to keep work efficient and simple for its members, putting priority on their study
needs. During the exam period, the INAJ allows its members to take a break from any
engagement, after notice to the executive board.



Section II: Organs and Functions of The I.N.A. Journal

Article 4- Organs of The I.N.A. Journal

The Organs of the INAJ Journal are the President, the Vice President, the Redaction Chief,
and the External Relation Officer (the four forming the Executive body), as well as the
Redaction, the Marketing Team, and the Interviewers Team. Together, they form the [.N.A.
Journal Committee.

1. The President (Art. 5-10)

Article 5- Representation

The president is the highest authority of the journal. The President is responsible for the
administrative, management and financial organization of the I.N.A. Journal.

The president is part of the IN.A. directive as the Committee Chair of the Journal
Committee. The president therefore represents and defends the Journal to the other bodies of
the association.

The president represents the INAJ members when INAJ organize or assists an event. S/he is
part of the INAJ Executive Board. S/he is part of all the different organs (the Marketing team,
Interviews Team, and the Redaction) so that s/he is aware of the activities and can assist,
support, and guide the INAJ members.

The president can resign from their function following the I.N.A. statute procedure.

ARTICLE 6 - Functions

The President supervises, in consultation with the Redaction Chief, the activity of correcting
articles, fixes and presides over meetings of the Executive Board, and takes care of the
organization of other activities that the Journal is engaged in and that go beyond the ordinary
editorial activity. In this regard, the President may entrust specific projects to members of the
Executive Board and the directive. The president may, at any time, take over the delegation,
promptly informing the Executive Board thereof.

ARTICLE 7- Delegation

The president can delegate to the Executive Board any power if absent or injured, after
informing them of the specific power delegation and of the time. Any final decision involving
the INAJ needs the approval and the signature (for official documents), of the president.
- The president can delegate the representation of the INAJ to the External Relations
Officer if necessary to settle a partnership, an event or an agreement.
- The president can delegate the management of the INAJ to the Vice President by
indicating a period shorter than six months, and by assisting the Vice President in this
function.

The president is the sole delegate of funds but may delegate this function to a member of the
Executive Board, appointing him as Treasurer.

The President may, at any time, revoke the delegation, promptly informing the Executive
Board.



ARTICLE 8- Powers

The President gives his/her consent on matters of content, planning, and final publications.
Each article is planned, and the content is checked by the Redactor Chief, following Article 2.
The President may suspend the publication of an article that is already online, archiving or
deleting the content. However, this must be a temporary measure, which only becomes
permanent following the approval of the Executive Board by an absolute majority.

Suspension and veto are acts of the President and must therefore be adopted under the
principles laid down in the Statute, as set out in Article 2.

The President may in no way suspend or prevent the publication of an article based on
entirely personal evaluations concerning the ideas expressed by the writer. The content of the
article should be published unless the article contains incitement to hatred, discrimination, or
violence, as well as flagrant violations of the law, statements that are clearly in conflict with
the public interest or with values referred to in Article 2.

ARTICLE 9- Team oversight

The President may decide, during his term of office, to increase the number of members of
the Executive Board, and therefore modify the statute. S/he needs to inform the members of
the Executive Board.

ARTICLE 10- Appointment

The President is appointed by the former President. The appointment must be ratified by the
former Executive Board by an absolute majority, and following I.N.A. Journal Committee
Chair selection.

If the former Executive Board approves the appointment of the President, s/he shall
immediately enter into the full exercise of his/her functions and proceed with the
appointments of the Executive Board.

If the nomination proposed by the outgoing President is rejected, the former President must
find a new candidate. If the second candidate is rejected, it is up to the [.N.A. directive in
consultation with the former INAJ president, to appoint the President, voting by an absolute
majority. The President elected by INA directive immediately takes up his duties and
proceeds with the Executive Board appointment under Article 10.

The term of office of the President is one year and is renewable once only.
The President’s term of office may end before the end of the academic year, due to voluntary
resignation, lack of confidence, or incompatibility requirements set out in Article 28.

2. The Executive Board (Art. 11-16)

ARTICLE 11- Constitution

The Executive Board consists of the executive body of the journal. Executive Board members
are the President, the Vice-President, the Redaction Chief, and the External Relations Officer.

The Executive Board is created by the President, with the approval of the former Executive
Board.



An increase in the number of current Board Members may be ordered by the President
following Article 9, subject to the limits imposed by the Statute. All Executive Board
members have an equal right to vote. The President has a veto right.

Article 12- Function

The Executive Board discusses the decisions of the President relating to each Team. It
proposes ideas and projects to the Director, which s/he is obliged to evaluate. Each Directive
Member represents the interests, needs, and work of their respective teams (Marketing,
Interview, World Articles, Cultural Bridge, Podcasts and so on.).

The Executive Board should meet once a month to discuss and make the necessary decisions
to support the needs, interests, and work of the different teams (Redaction, Marketing, and
interviews).

The Vice President, the External Relations Officer and the Redaction Chief can decide to
appoint a new member, or form a team, to help them in their function. The member can join
through a special procedure the INAJ, with the approval of the president after the
appointment of the relevant Executive Body member.

Article 13- Mandate

The regular mandate of the Executive Board follows that of the President (a full academic
year). The Vice President’s, the External Relation Officer’s’ and the Redaction Chief’s
respective mandates may end before the academic year if the president, in accordance with
the unconcerned executive board member, judges a non-respect of INA values stated in
Article 2, due to voluntary resignation, lack of confidence, incompatibility requirements, or
loss of legal capacity.

Article 14- Vice President

The Vice President assists the President in all his activities, s/he is part of the I.N.A.
Directive. In addition, the Vice President is responsible and a member of the Marketing Team
and Interviewers Team.

The President may delegate to the Vice President the exercise of a function within his/her
competence.

Article 15- Redaction Chief

The Redaction Chief is responsible for the Redaction Team. S/he is part of the Executive
Board on INAJ where s/he has a right to vote.

The Redaction Chief (helped by a team following Article 13) checks the article’s content,
ensuring the respect of the INAJ Value stated in Article 2, plagiarism, and format. Each
publication should contain the name of the writer, their nationality, and the bibliography.
Except if former notice by the writer, who can write anonymously.

The Redaction Chief is responsible for the planning of the journal and sets the publishing
date.



Article 16- External Relations Officer

The External Relations Officer assists the President in their networking functions. S/he is
appointed by the President as a member of the Executive Body. The External Relations
Officer has both a right to vote in the Executive Board.

S/he supervises, alongside the president, the networking of the journal, including organizing
events outside or inside the LUISS, partnership building, and management and strategies of
social media such as Instagram and LinkedIn.

If the President and/or Vice President are unable to participate in the LUISS Student Council,
s/he can replace them and take their place.

3. The Remaining Team (Art. 17-20)

Article 17- The Marketing Team

Supervised by the President and the Vice President, the Marketing team looks after the
graphic design of the newspaper. The Marketing member competencies are the layout and
graphic realization of the printed issue, and the online articles. They prepare and graphically
set up the outgoing paper issue and produce its cover.

The Marketing Team members may ask for training from the Vice President and the
President.

Article 18- The Interview Team

Supervised by the President and the Vice President, the interviewer creates the video content
of the INAJ. The Interview Team’s members’ competencies are the conduct of interviews
relating to a cultural bridge or professors’ interviews on contemporary challenges. They can
also build their own projects.

The Team should meet weekly, or biweekly, under the supervision of the President and the
Vice President.

The interview Team members may ask for training from the Vice President and the President.

Article 19- The Redaction

The Redaction represents the INAJ writers. They should respect the values stated in Article 2.
They are supervised by the president and the Redaction Chief as stated in Article 16 and
Article 5. The writers can build their own column, and/or join the World Article or Cultural
Bridge columns.

They can request anonymity, and consent before publication.

Article 20- The I.N.A. Journal Committee

The Journal Committee is composed of all members of the INAJ as a whole. It includes all
those who are in the official INAJ WhatsApp group. They are divided into teams depending
on their activities and can cumulate roles.



Section III: General Rules

Article 21- Admissions

To become a full member of the editorial team and be added to the WhatsApp group, one
must:

1. Send a written submission to the following Google form [the form can change and
will therefore be available on the Link Tree of the Instagram of INAJ
(@inajournalluiss)].

2. The President and the Vice-President shall interview the candidate and decide jointly
on their approval. Every candidate should be judged based on merit.

3. After being added to the WhatsApp group, the member is officially part of the .N.A.
as an active member of the I.N.A. Journal Committee, and as an INAJ member as part
of the relevant Organ.

Article 22- Disenfranchise And Exclusion.

A member can be ousted from the INAJ or may be disenfranchised by the president after
consultation with the Executive Board. However, in both cases, the member must fall into
one of the following categories:

1. Unprofessional behaviour towards an INAJ member and/or INAJ Executive board:
O Repeated late delivery of articles, interviews, or any content for which
responsibility was assured.
o Non-delivery of articles, interviews, or any content for which responsibility
had been guaranteed.
o Lack of assiduity.
2. Repeated verbal aggression against an LN.A. and INAJ member, or of the INAJ
Executive Board.
3. Behaviour detrimental to the reputation of the journal and its members that may
damage its credibility and image.

In addition to the President, the Redaction Chief, Vice President, or External Relation Officer
may therefore expel an INAJ member, or disenfranchise the latter, only for reasons
concerning the violations indicated in this article, subject to the approval of the Executive
Board, by absolute majority.

Article 23- Executive Board Limitations

The Executive Body are incompatible with any office in the governing body of a student
association, an institution, or any other organization traceable to LUISS Guido Carli, except
if decided differently by the President.

Should a member of the aforesaid bodies be nominated for an elective office in another
student association, the Executive of Directors excluding the concerned member, may decide

by absolute majority vote whether to suspend the person in question from the position held.

As a temporary measure, the Executive Board Member’s voting rights shall be suspended.



In the case of the President, during the period of suspension, all functions shall be exercised
by the Vice President. In the case of the Vice President, the External Relations Officer or the
Redaction Chief, the President should take over, or decide to delegate the functions to the
Executive Board.

Article 24- Freedom Of Association

Members belonging to the official INAJ WhatsApp group are free to write or create content
for other LUISS Guido Carli student newspapers.

Article 25- Responsibility Of Expression

Each author of each contribution at the very moment that the said contribution, duly signed,
is published, is consciously and solely responsible for what he or she states, according to the
provisions of the legal system.

According to Article 3, neither the Redaction Chief nor the Executive Board, as mentioned
above, can exercise power to censor articles or any content.

Article 26- Urgent And Unplanned Meetings

The Executive Board may, if requested by two of its members, meet to deal with urgent
matters, also concerning the exercise of the power of no-confidence referred to in Article 26.
Except for the meeting convened under the following Article, the Executive Board shall be
chaired by the President, or in his absence by the Vice President, who shall maintain order,
discipline the proceedings, and take any other action that may be necessary without formality.
The President may solicit or allow the presence of collaborators or an appointed team
supporting the Vice President, External Relation Officer or Redaction Chief referred to in
Article 13, if this is required by the content of the agenda or, in any case, if this is deemed
useful or appropriate.

No one may abstain from voting. In the event of a tie, the motion for which the President
voted in favour will be approved. Executive members, if unable to participate in voting, must
mandatorily give a proxy to an executive member present, subject to approval by the
president.

Article 27- Non-Journalistic Activities

Conferences and any other non-journalistic activities are approved by the Executive Board
upon the proposal of the president and the External Relation Officer according to the
scheduling schedule of the LUISS Guido Carli University.

The President and the External Relations Officer are responsible for the care and organization
of the event. The president may delegate it, after consulting the External Relation Officer, to
one or more members of the Executive Board. The External Relations Officer can delegate its
role to one INAJ member referred to in Article 13 if approved by the President.

At the beginning of the year, in the same manner, one or more members of the [.N.A. and
INAJ may be entrusted with the care and organization of the events for the current year. The
delegate or delegates may, in any case, avail themselves of one or more collaborators they
trust, for whose work they or they are responsible, subject to the mandatory and binding
consent of the President, who is in any case responsible for supervising the organization. The



President may, at any time, revoke the delegation, promptly informing the Executive Board
thereof.

Article 28- The Motion Of No-Confidence

Any Executive Board Member may propose a motion of no-confidence against the President,
the Redaction in Chief, the Vice President, or the External Relations Officer, on the grounds
of blatant and repeated violation of the Articles of the association, disenfranchisement of
members of the Executive Board, evident intent to harm the interests of the newspaper, or
mala gestio due to wilful misconduct or gross negligence.

The motion is discussed in a joint meeting of the I.LN.A. Legal Committee and the Executive
Board in a plenary session. The presentation of the motion results in the immediate
suspension of all offices and activities, main and secondary, of the newspaper. The meeting
shall be convened by the President, who must do so within 10 days and, if he fails to do so, it
shall be convened by one of the members of the INAJ Executive Board or the Legal
Committee who signed the motion.

The person who is the subject of the motion of no-confidence must be given, in writing, no
later than 3 days from the date of the convocation to the joint meeting, a text that includes a
concise statement of the facts attributed and their relevance under this Article, to give them
the time and facilities necessary to prepare their defence.

The meeting shall be chaired by a member of the I.N.A. Legal Committee, therefore
excluding members of the INAJ Executive Board. A member of the INAJ Executive Board,
chosen by common agreement between the proposers of the motion, shall report to the joint
Assembly, setting out the facts attributed to the Chairperson and their relevance under this
Article.

Whoever is the subject of the motion of no confidence, shall personally present his or her
defence, without any limitations that are not strictly necessary for the proceedings. The
Assembly shall vote. A two-thirds majority is required. The decision is final.

Article 29- Amendments

Any amendment to these Articles can be proposed by the INAJ Executive Board and must be
approved by the President.



